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AN INTRODUCTION TO Stonyhurst

Stonyhurst College is the UK’s leading Catholic co-educational boarding and day school for pupils

aged 3-18. Boarding is from the age of 7.

At the College, there are approximately 520 pupils aged 13-18, two thirds of whom are boarders.

At Stonyhurst St Mary’s Hall, the adjacent dedicated preparatory school, there are around 300

pupils aged 3-13. Stonyhurst is set in stunning countryside, near the Ribble and Hodder rivers and

the beautiful Trough of Bowland. Manchester is only about an hour away by road or rail. The

market town of Clitheroe is four miles away, and we are 12 miles from the city of Preston. The

Lake District can be reached in about an hour, and the Yorkshire Dales are even closer.

Stonyhurst has a fascinating heritage, being the oldest continuously active Jesuit school in the

world. It was founded in St Omer, Northern France (then the Spanish Netherlands), in 1593, and

moved to its present site in Lancashire’s beautiful Ribble Valley in 1794. Throughout the years of

religious persecution in England, Stonyhurst educated the boys of the English Catholic aristocracy

and gentry.

The College’s Jesuit mission and identity, and its sense of family, set Stonyhurst apart from other

schools. Pupils are urged to do as much as they can (Quant Je Puis) for other people following the

example of Jesus Christ and following in the spirit and charism of the Jesuits. The College

prepares young people to change the world for others.

Stonyhurst is a family where heritage and innovation are fused to inspire young people to be

agents of change in the world.



The role

Stonyhurst College is seeking an exceptional candidate to join our Chaplaincy Team for the 

academic year 2022/23. 

The successful candidate will be responsible for delivering an outstanding spiritual 

programme to our pupils and staff, maintaining the long-standing traditions of our prayer life 

and managing our significant social justice programmes.

With the College’s Chaplaincy programme being quoted in a recent inspection by the 

Bishops’ Conference of England and Wales as offering “breath-taking worship and prayer” 

with the widest opportunities of any school the inspectors had witnessed, this is a significant 

opportunity to be involved in a sector-leading model for evangelisation and catechesis of 

young people.

If you are passionate about sharing the Good News of the Catholic Church in an 

educational setting, through the specific lens of Ignatian spirituality and tradition, this role 

gives the scope to do so in the highest-octane version of school chaplaincy work. 



Key responsibilities

The Director of Christian Formation will be expected to:

• Write, plan and deliver a variety of weekly prayer materials

• Direct the College’s social justice programmes

• Direct a group of teaching and pastoral staff to deliver Chaplaincy co-curriculars

• Deliver a variety of social justice co-curriculars

• Deliver formation programmes for Confirmands and Eucharistic Ministers

• Organise whole-school liturgies including participation in Sunday Mass

• Plan and deliver a range of prayer services throughout the year including youth-led liturgies

• Promote and co-ordinate pupil involvement in liturgy

• Plan and deliver Retreat days

• Plan and direct the Holy Week Retreat outside term time

• Attend all religious activities and events at the College

• Give pastoral support to pupils and staff as needed

• Deliver presentations to parents, staff and governors as directed by Line Manager

• Manage the Chaplaincy Twitter account

• Deliver weekly Theology General sessions, under the direction of the Religious Studies department

• Work with the Development and Foundation departments on fundraising initiatives and relevant events

• Co-ordinate all internal fundraising

• Attend termly Jesuit Institute conferences

• Deliver the Jesuit Shared Vision induction course to all new staff

• Deliver special events to coincide with national and global themed weeks

• Organise off-site Chaplaincy trips for pupils to attend national Catholic events

• Organise pupil involvement in the Association’s Pilgrimage to Lourdes



The successful candidate will be enthusiastic and hard-working with a high level of

emotional intelligence. He/she will have strong communication skills and the ability to

build good relationships with pupils, parents and colleagues. He/she will have a strong

commitment to the College’s mission and identity as set out in the College Mission

Statement, and they should also be able to demonstrate all of the following:

• Active involvement in Parish or Chaplaincy life

• Ability to adapt, work flexibly and work under pressure

• Excellent communication, organisation and presentation skills

• Experience in event planning, personal or professional

• Experience in fundraising, personal or professional

In addition the successful candidate must:

• Be a fully practising member of the Catholic Church.

• Be entitled to work and reside in the UK.

• Have an excellent employment record.

• Have excellent references.

• Holding a degree in Theology or related equivalent is highly desirable.

The successful candidate will be subject to an enhanced DBS check.

Person specification



Stonyhurst seeks to appoint exceptional staff members who will inspire a love of education in our pupils. The salary offered

will be commensurate with the qualifications and experience of the successful candidate and in addition the College offers the

benefits detailed below. The terms and conditions of the appointment are as follows:

Contract

This is a fixed term contract from September 2022 until May half term 2023.

Weekly Commitment

This is a full time position within a busy boarding school and school life runs across all days of the week. The commitment is for six days

per week, with Fridays being a day off. Evening work is included in the commitment, at times when it is required.

The position is term-time only, with the exception of the Holy Week Retreat which requires working on Tuesday to Sunday of Holy

Week.

Working environment

• A beautiful working environment set in historic surroundings;

• Outstanding professional development;

• A supportive team culture;

• All meals and refreshments during the working day provided free of charge;

• Approximately 19 weeks holiday per year;

• Stonyhurst is committed to flexible working and on-going professional development.

Pension Scheme

The School operates a money purchase pension scheme to which the employer contributes up to a maximum of 6% (matched to employee

contributions).

Provision of meals

Meals and refreshments on duty are provided free of charge.

Sports Centre

The College has a wide range of sporting facilities including swimming pool and gym, which are provided free of charge to staff.

Health Cash Plan

A health cash plan with cover for day to day medical costs, employee assistance programme and PERKS retail discounts.

Safeguarding

All staff share responsibility for promoting and safeguarding the welfare of the pupils and must adhere to, and comply with, the School’s

Child Protection Policy at all times

Pre-employment checks

The appointment is subject to an Enhanced Disclosure and Barring check and Overseas police checks where applicable.

TERMS OF APPOINTMENT



To arrange a confidential discussion about the role, please contact:

Catherine Crombie (c.crombie@stonyhurst.ac.uk).

The deadline for receipt of applications is Sunday 5th June at 12 noon.

Interviews will take place at the school in the week commencing 6th June.

To apply, candidates should complete the application via TES online.

Any queries regarding the recruitment and application process may be

directed to recruitment@Stonyhurst.ac.uk.

Application process
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